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T H IS AGREEM ENT made and entered into 
as of the 1st day of February, 1956 by and be­
tween the R E T A IL  BA KERY EM PLO YER S’ 
COUNCIL OF G R EA TER NEW YO R K , for 
and on behalf of one of its association partici­
pants, the
SPECIA LTY BA KERY OWNERS 
OF AMERICA. TNG.
(hereinafter designated as the “ASSOCIA­
TIO N S” ) ; each Employer member of such AS­
SO CIATIO N  or ASSOCIATION S who shall be­
come a signatory to this agreement pursuant to 
the provisions hereof, (hereinafter referred to as 
the “EM PLO YER” ) ; and LOCAL NO. 3, BAK­
ERY AND CO N FECTIO N ERY W O RK ER S’ 
INTERNATIONAL UNION OF AM ERICA, 
AFL-CIO, (hereinafter designated as the 
“UNION” ).
WHEREAS, the ASSOCIATIONS are organi­
zations whose members are engaged in the manu-- 
facture and sale of bakery products and are de­
sirous of dealing collectively with the UNION; 
and
WHEREAS, the UNION represents a great 
majority of the bakers employed in the baking 
industry by members of the A SSOCIA TION S; 
and
WHEREAS, the parties hereto desire to co­
operate in establishing and maintaining proper 
and suitable conditions in the baking industry 
which will tend to secure uniform and equitable 
terms of employment and conditions of labor 
satisfactory to employer and employee and to 
provide methods for fair and peaceful adjustment
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of all disputes that may arise between the parties 
hereto or between those represented by them and 
who are affected by this agreement, and in order 
to insure, so far as possible, uninterrupted opera­
tion and general stabilization of the baking in­
dustry; and to promulgate rules and regulations 
and to establish and declare policies to insure a 
proper and ethical conduct of the business and 
relations between the employers and employees;
NOW, TH EREFO RE, in consideration of the 
mutual promises of the parties hereto, T H IS 
AGREEM ENT
W I T N E S S E T H :
FIRST: INTRODUCTION
(a) The ASSOCIATIONS obligate themselves, 
and those of their members who are signatories 
hereto, obligate themselves, that they will, in good 
faith, live up to and comply with all provisions 
of this agreement, and the UNION obligates it­
self and for all of its members, that it and they 
will live up to and comply with all the terms and 
conditions of this agreement.
(b) The ASSOCIATIONS are not obligated 
by this contract to affect the business and con­
tractual relations or any of the rights of members 
of the ASSOCIATIONS who are not signatories 
to this agreement, except as may be hereinafter 
expressly provided.
(c) In order to more effectively carry out the 
terms hereof, each of the members of the said 
ASSOCIATIONS, who shall be bound by the 
terms of this agreement, shall become a signatory 
hereto and shall be deemed for the purposes of 
this agreement to be a party thereto.
(d) The ASSOCIATIONS and the UNION 
recognize the existence of different types of Col­
lective Bargaining Agreements now in effect be­
tween the UNION and employers who are not
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members of the ASSOCIATIONS. The parties, 
therefore, agree, in order to eliminate future mis­
understandings, that the following procedure shall 
be followed with respect to the application of 
UNION agreements to shops previously under 
contract with the UNION, newly built bakeries, 
and established bakeries now operating without 
a collective Bargaining Agreement, which are or 
shall be acquired by members of the ASSOCIA­
TIO N S:
1. In  shops which heretofore have operated 
under a Collective Bargaining Agreement 
with the UNION or any of its predecessors, 
the same type of contract shall continue to 
prevail in such shops.
2. Newly built shops shall become signatories 
to the same Local No. 3 contract in effect 
at the time in the nearest bakeshop in the 
area under contract with Local No. 3.
3. All members of the ASSOCIATIONS shall 
be entitled to become a signatory to the 
same type of Local No. 3 Agreement be­
tween the ASSOCIATION S and the 
UNION as is in effect between such member 
and the UNION, upon condition that such 
member surrender to the UNION for can­
cellation any individual contract then ex­
tant with the UNION. I f  wages, hours, 
working conditions, or other terms of em­
ployment more beneficial to the UNION 
exist in such individual contract, they shall 
be deemed incorporated into such new agree­
ment except that the Arbitration Clause 
herein shall apply to all the terms of such 
new agreement.
(e) This agreement shall supersede any and 
all other agreements affecdng the parties signa­
tory hereto.
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SECOND: UNION BAKERS, HELPERS AND 
PORTERS
(1) The EM PLO YER shall employ in his bak­
ery or bakeries none but members in good stand­
ing with the UNION, as bakers, helpers and 
porters. The UNION agrees to furnish, upon de­
mand, a sufficient number of bakers, helpers and 
porters of the UNION aforesaid.
(2) New workers shall be on a two-week trial 
period. During this period, the EM PLO YER shall 
judge the competency of the worker. After the 
trial period, the worker shall be considered ac­
ceptable and a permanent employee subject to 
the provisions of this agreement.
(3) In  the event the UNION is unable to 
supply UNION porters within twenty-four (24) 
hours after demand, the EM PLO YER shall have 
the right to hire such porters from the open 
market on condition that any porters so hired 
file applications for UNION membership within 
two (2) weeks after such hiring. The EM ­
PLO YER shall not employ such porters for a 
period in excess of the first fourteen days of 
employment unless such porters have made writ­
ten application for membership in the UNION.
(4) The EM PLO YER shall receive seventy- 
two (72) hours’ notice to discharge any member 
not in good standing with the UNION, and upon 
receipt of said notice, shall, at the expiration of 
the said seventy-two (72) hours discharge the 
employee affected.
THIRD: WAGE SCALE
(1) Minimum wages effective February 1, 1956 
in both the bread and cake departments of all 
establishments affected by this agreement shall be 
as follows:
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HANDCRAFT SHOPS
Hourly Daily
Classification Rate Rate
First hand $2.43 $18.25
Second hand 2.30 17.25
Helper 1.90 14.25
Porter 1.43 10.75
5 day 6 day
Classification Rate Rate
First hand $91.25 $109.50
Second hand 86.25 103.50
Helper 71.25 85.50
Porter 53.75 64.50
MACHINE SHOPS
Hourly Daily
Classification Rate Rate
First hand $2.61 $18.25
Second hand 2.46 17.25
Helper 1.90 14.25
Porter 1.43 10.75
5 day 6 day
Classification Rate Rate
First hand $91.25 $109.50
Second hand 86.25 103.50
Helper 71.25 85.50
Porter 53.75 64.50
The existing wages of all employees covered by 
this agreement shall be increased in the sum of 
fifty (50#) cents per day, effective February 1, 
1956.
(2) Effective February 1, 1957 the minimum 
wage scale referred to above shall be as follows:
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HANDCRAFT SHOPS
Hourly Daily
Classification Rate Rate
First hand $2.47 $18.50
Second hand 2.33 17.50
Helper 1.93 14.50
Porter 1.46 11.00
5 day 6 day
Classification Rate Rate
First hand $92.50 $111.00
Second hand 87.50 105.00
Helper 72.50 87.00
Porter 55.00 66.00
MACHINE SHOPS
Hourly Daily
Classification Rate Rate
First hand $2.64 $18.50
Second hand 2.50 17.50
Helper 1.93 14.50
Porter 1.46 11.00
5 day 6 day
Classification Rate Rate
First hand $92.50 $111.00
Second hand 87.50 105.00
Helper 72.50 87.00
Porter 55.00 66.00
The existing wages of all employees covered
by this agreement shall be increased in the sum
of twenty-five (25#) cents per day, effective
February 1, 1957.
(3) Effective February 1, 1958 the minimum 
wage scale referred to above shall be as follows:
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HANDCRAFT SHOPS
Hourly Daily
Classification Rate Rate
First hand $2.53 $19.00
Second hand 2.40 18.00
Helper 2.00 15.00
Porter 1.53 11.50
5 day 6 day
Classification Rate Rate
First hand $95.00 $114.00
Second hand 90.00 108.00
Helper 75.00 90.00
Porter 57.50 69.00
MACHINE SHOPS
Hourly Daily
Classification Rate Rate
First hand $2.71 $19.00
Second hand 2.57 18.00
Helper 2.00 15.00
Porter 1.53 11.50
5 day 6 day
Classification Rate Rate
First hand $95.00 $114.00
Second hand 90.00 108.00
Helper 75.00 90.00
Porter 57.50 69.00
The existing wages of all employees covered 
by this agreement shall be increased in the sum 
of fifty (5(V) cents per day, effective February 
1, 1958.
(4) All wages shall be paid in cash at the end 
of each week’s work for all work done during that 
week. Upon the failure or neglect of any member 
of the ASSOCIATIONS to pay the wages due
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to his employees for a period of any one week 
during the life of this agreement, the rights and 
privileges of such member under this agreement 
shall be suspended, at the option of the UNION, 
from the operation of this agreement, unless and 
until he shall have fully paid the wages unpaid 
and due to his said employees, and further, unless 
and until he shall have deposited with the Board 
of Arbitration a sum equivalent to two (2) weeks’ 
wages of all of his employees, to be held by the 
said Board of Arbitration as security, and to be 
applied to the payment of any wages which may 
become due and unpaid in the future.
FOURTH: DISCHARGES
No permanent employee shall be summarily dis­
charged without the approval of the UNION, ex­
cept for drunkenness and dishonesty. In  the event 
the EM PLO YER desires to discharge an em­
ployee, for any other just cause, the EM PLO YER 
shall give written notice to the UNION by regis­
tered mail, return receipt requested, of his inten­
tion to discharge. If  the UNION disputes the 
propriety of the proposed discharge, the UNION 
shall serve a written reply by registered mail, re­
turn receipt requested, within twenty-four (24) 
hours of receipt of the EM PLO YER’S notice of 
intention to discharge.
The parties shall meet, within twenty-four (24) 
hours after notice of intention to dispute the dis­
charge, to discuss the grievance. If  the parties do 
not agree, the matter shall be submitted within 
twenty-four (24) hours thereafter to arbitration as 
hereinafter provided. The arbitrator shall render 
a decision on the matter within forty-eight (48) 
hours after the close of the hearing. No discharge 
shall take place until such decision has been ren­
dered. In the event of discharge or layoff within 
two (2) weeks prior to any of the holidays here­
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inafter mentioned, the said holidays shall be paid 
for to the man so discharged or laid off or to his 
replacement, the UNION to make the choice.
FIFTH: LAYOFFS
The EM PLO YER shall have the right to lay­
off workers because of a decline in business. The 
EM PLO YER and the UNION, however, shall 
mutually agree whether the layoff shall be in 
the form of a straight layoff or a division of work 
basis among the employees.
SIXTH: SENIORITY
(1) The principle of seniority shall prevail for 
all employees covered by this agreement to the ex­
tent that seniority shall be based upon the length 
of continuous service in each of the separate job 
classifications mentioned in this agreement. If 
there is a deviation from the straight seniority 
principle it shall only be by mutual consent of the 
UNION and the EM PLOYER.
(2) Laid-off employees shall retain their senior­
ity and all other benefits for a period of thirty 
(30) days.
(3) In the event an employee is elected or ap­
pointed an official of the UNION, the said em­
ployee shall, upon termination of the office, be re­
stored to the position with all seniority rights, 
as if the said employee had worked continuously.
SEVENTH: WELFARE AND PENSION
(1) The EM PLO YER agrees and hereby is 
bound by the Agreements and Declaration of 
Trust establishing the Bakery and Confectionery 
Workers’ International Union of America, Local 
No. 3 Welfare Fund and the Bakery and Con­
fectionery Workers’ International Union of Amer­
ica, Local No. 3 Pension Fund, and hereby ir­
revocably designates as its representative on the
11
Boards of Trustees of such Funds, such Trustees 
as are named in said Agreements as Employer 
Trustees together with their successors selected in 
the manner provided in the said Agreements, and 
agrees to be bound by all action taken by said 
Employer Trustees pursuant to the said Agree­
ments and Declaration of Trust.
(2) Commencing February 1, 1956 the EM ­
PLO YER shall contribute weekly to said Welfare 
Fund the sum of ninety (90#) cents per day and 
to the said Pension Fund the sum of sixty (60#) 
cents per day for each day’s or night’s work (in­
cluding vacations and holidays) of the employees 
covered by this agreement. Commencing February 
1, 1957, such sums shall be increased to One 
($1.00) Dollar to the Welfare Fund and seventy- 
five (75#) cents to the Pension Fund, respectively. 
Such contributions shall be made for each week 
of this agreement, whether the shop is open or 
not. For any week or weeks during which the 
shop may be closed, the contributions shall be 
based upon the number of days’ or nights’ work 
in the week preceding such closing. Such contribu­
tions shall be on a single basis even though double 
wage payments are made where employees work 
on vacations or holidays.
(3) Contributions shall be due and payable at 
the same time as wages.
(4) The EM PLO YER shall make available to 
the Welfare Fund and to the Pension Fund any 
records of the employees hired and covered by 
this agreement, names, social security numbers, 
and accounts of days worked, that the Trustees 
of the Pension and Welfare Funds may require in 
connection with the sound and efficient operation 
of the Funds.
(5) The Funds will be jointly administered by 
a Board of Trustees, on which the UNION as one 
party and the EM PLO YER as another party will 
have equal representation.
12
(6) All moneys paid into the Pension Fund will 
be used by the Trustees for the purpose of pro­
viding a Pension Plan and/or life insurance for the 
employees, to be formulated by said Trustees.
(7) All moneys paid into the Welfare Fund 
will be used by the Trustees for providing the em­
ployees and their dependents with welfare bene­
fits, including, but not limited to, life insurance, 
accidental death and dismemberment benefits, 
hospitalization, surgical and medical expenses, in 
such amounts as the Trustees in their discretion 
may determine. The benefits under the Welfare 
Plan shall at least include the disability benefits 
required under the New York State Disability 
Benefits Law.
(8) The EM PLO YER agrees that, promptly 
upon the establishment of the Pension Fund re­
ferred to herein, all moneys and things of value 
then on deposit with the present fund (Plan 
579) and (Plan 164) shall forthwith be turned 
over to the new Fund; and thereafter deposits 
shall be made to the new Fund. Pending establish­
ment of the Pension Fund hereunder, contribu­
tions shall be made to and benefits paid by the 
existing fund, as heretofore.
(9) Should there be a dispute between the 
UNION and an EM PLO YER regarding the 
amount of such payments, the matter shall be re­
ferred immediately to the Impartial Chairman 
alone for determination (unless he deems it neces­
sary to convene the full Board) ; provided, how­
ever, that the EM PLOYER shall pay any amount 
not in dispute, such payment to be made immedi­
ately, and provided further that the Impartial 
Chairman shall take jurisdiction of such dispute 
within forty-eight (48) hours after it is presented 
to him and shall resolve it with all convenient 
speed.
(10) Upon written certification by the Im­
partial Chairman that an EM PLO YER has failed
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to comply with “ (9 )” hereof, such EM PLO YER 
shall be deprived of the rights and privileges under 
this agreement, at the option of the UNION, un­
less and until he shall have fully paid the amount 
due and further, upon a second violation of the 
agreement in this respect, unless and until he 
shall have deposited, as security, with the BOARD 
OF A RBITRA TIO N  a sum equivalent to the 
average weekly payment he has been making into 
the Welfare and Pension Funds during the pre­
ceding four (4) weeks in which he made such pay­
ments, such security to be applied to any welfare 
payment to be due in the future.
(11) It is understood and agreed that the Pen­
sion Plan referred to herein will be such as will 
qualify for approval by the Internal Revenue 
Bureau of the United States Treasury Department 
so as to allow the EM PLO YER an income tax 
deduction for the contributions paid hereunder.
EIGHTH: HOURS OF LABOR— MACHINE 
AND HANDCRAFT SHOPS
(1) The hours of labor in all of the handcraft 
shops shall be eight (8) hours per day, inclusive 
of a half hour for lunch.
(2) The principle being recognized by the 
parties to this agreement that there shall be a 
differential between the machine and the hand­
craft shops, it is agreed that the hours of labor 
for bakers in all of the machine shops shall be 
seven and one-half (7-l/i )  hours per day, inclusive 
of a half hour for lunch. This provision does not 
apply to helpers and porters, whose hours of labor 
shall be the same in machine as well as hand­
craft shops.
(3) All establishments that at present have or 
in the future will install in their plants traveling 
or similar type ovens must employ only First 
Hands at such ovens. First Hands working at such 
ovens are not to work more than three and one- 
half (3-i/2) hours at such ovens during their day’s
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work. To each of such ovens in operation two
(2) First Hands are to be employed during each '  
seven and one-half ( I - / 2 ) hour shift.
(4) The term “handcraft shop” shall mean 
only those shops which use no power propelled 
machines other than mixers in the processing of 
any baked products; nor shall it apply to any 
establishment wherein there are employed more 
than an aggregate of ten (10) bakers and helpers 
(employees); nor to a processing department of a 
large bakery. In accordance with this definition, 
all employers subsequently becoming parties to 
this agreement shall be classified by consent of 
the UNION and the ASSOCIATIONS, or by 
the Board of Arbitration, as a handcraft or 
machine shop, as the case may be.
No bakery worker shall be required or permit­
ted to work overtime. In the event of any un­
controllable or extraordinary emergency or acci­
dent, requiring bakery workers to work beyond 
the time herein fixed or to be fixed as the work­
ing hours for bakery workers under this agree­
ment, a member of the UNION in the employ of 
the employer so affected shall be required to 
notify the UNION of the circumstances of such 
uncontrollable or extraordinary emergency or ac­
cident at the pricipal office of the UNION.
Employees shall not be required to work but 
shall be paid for the following days:
Two days Rosh Hashonah
One day Yom Kippur
May 1st
Thanksgiving
New Years (January 1st)
January 30th (Franklin D. Roosevelt’s Birth-
NINTH: OVERTIME
TENTH: HOLIDAYS
day)
Christmas Day
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It is understood and agreed that payment shall 
be made for the eight (8) holidays proportion­
ately, upon a five-day week basis, depending upon 
the number of days an employee works during a 
week on an average basis, i.e., for each day worked 
during an average week an employee shall be 
entitled to one-fifth ( )  of the pay for each of 
such holidays, including the regular jobbers, but 
employees working six (6) days per week shall in 
no event receive more than one (1) day’s holiday 
payment for each holiday.
ELEVENTH: VACATIONS
(1) Each member of the ASSOCIATIONS 
shall give to each of his regular employees, inclu­
ding regular jobbers, three weeks’ vacation with 
pay during each year of this agreement, pro-rated 
in accordance with the provisions which follow. 
Such vacation pay shall, for each week of a vaca­
tion, be in the amount regularly earned by the 
employee from such employer. (For instance, a 
man regularly employed for two days per week 
shall receive for each week of vacation two days’ 
pay from the employer.)
(2) The entire vacation allowance of three 
weeks shall be paid on a pro-rata basis as follows:
(a) There shall be credited to each employee 
covered by this agreement and who is on the 
payroll of an employer on February 1st of each 
year covered by this agreement, for purposes of 
vacation computation, service for the months of 
September, October, November and December of 
the preceding year, whether or not the individual 
was actually employed during that period of time, 
and each of such employees shall be entitled to 
one week’s vacation for which the employer shall 
make payment during the Passover holidays.
(b) For the months of January (which is to be 
credited the same way as “ ( a )” above), February, 
March and April of each year covered by this
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agreement, each employee shall be entitled to a 
second week’s vacation.
(c) For the months of May, June, July and 
August of each year covered by this agreement, 
each employee shall be entitled to a third week’s 
vacation.
(d) Any employee in a job newly created shall
, be paid for vacation on a proportionate basis ac­
cording to his length of service. Such employee
\ shall also be entitled to receive from his previous
employer or employers payment for vacation credit 
he has accrued hereunder for the period from 
September 1st of any year covered by this agree­
ment to the date of his new engagement.
(e) Summer resort employees working during 
the summer season shall receive vacation pay on 
a pro-rata basis as hereinabove provided.
(3) I f  an employee is discharged, laid off or 
leaves his job, he shall be entitled to a proportion­
ate share of his second week’s and third week’s 
vacation, respectively, based on his actual service 
within each of the aforesaid periods, provided, 
however, that within a particular month, if there 
are replacements, the employee who had the job 
for the largest portion of that month shall be en­
titled to vacation credit for that month. If an 
employee is discharged, laid off or leaves his job 
during a particular month and is not replaced, 
he shall be entitled to vacation credit on a pro­
rated basis, including the period worked in that 
particular month. I f  an employee is hired during 
a given month and is not a replacement, he shall 
be given vacation credit for the portion of the 
month during which he works.
(4) The vacation period shall be between 
i* June 1st and September 30th. The dates when
such vacations shall be given shall be at the 
discretion of the employer within the aforesaid 
period.
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(5) If an employer closes down during a vaca­
tion or holiday period, the time during which the 
employer’s shop is closed shall, nevertheless, be 
credited for vacation purposes.
(6) A man going on vacation must be replaced 
by a member of his respective UNION during 
the vacation period. This does not apply to men 
laid off.
(7) The second and third week’s vacation 
may be paid for at any time up to and including 
September 30th of each year covered by this 
agreement, excepting:
(a) An employee who is discharged, laid off 
or who leaves his employment shall at that time 
be paid for vacation credits accrued by him up 
to that time.
(b) An employer who closes his shop between 
June and September shall pay for accrued vaca­
tion credits at that time up to one week if he 
closes for one (1) week, and up to two (2) weeks 
if he closes for more than one (1) week.
(8) In no event shall a job call for more than 
three (3) weeks’ vacation during each year for 
the period of this agreement, regardless of the 
number of employees on that one job.
TWELFTH: HELPERS, PORTERS AND 
MANAGERS
» (1) Handcraft shops may employ one helper in
'  each eight-hour shift (a “shift,” as understood 
• herein, means when a set of bakers, consisting of 
at least one full-fledged UNION baker, is work­
ing) . The cake department and bread depart­
ment are considered two separate shifts, but in 
no event are any more than two (2) helpers to 
be employed in any handcraft bakeshop.
(2) Machine bakeries may employ helpers at 
the rate of not more than one to each five UNION 
bakers employed. In those machine shops where­
in helpers were employed on the basis of one
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helper to every four bakers, such ratio shall be 
continued during the balance of this agreement.
(3) During the period of this agreement, how­
ever, no additional helpers shall be employed in 
any shop over and above the number employed 
in said shop on January 31, 1949.
(4) Within the meaning of this agreement, 
helpers shall do the work of assisting First-hand 
and Second-hand bakers; but in no event shall 
a helper replace a First-hand baker or a Second­
hand baker, nor shall a helper do any of the 
following work:
(a) Make or prepare dough.
(b) Place any bread or rolls or any other pro­
duct to be baked into the oven.
(c) Feed or operate any machinery.
(5) The duties of porters shall be confined to 
cleaning pans, scrubbing floors, carrying flour, 
washing walls, and removing ashes, but in no 
event shall porters do the work of bakers or 
helpers.
(6) In the event helpers become unemployed 
as a result of a dislocation in the industry, or 
other circumstances not resulting simply from an 
increase in the number of helpers as members of 
the UNION, other than to meet the needs of the 
industry for operation on a six-day basis, then 
the UNION shall have the right forthwith to 
bring such situation to the attention of the Board 
of Arbitration, which Board of Arbitration must, 
within forty-eight (48) hours, prescribe provisions 
for the division of work so that such helpers may 
be employed.
lA (7) In machine shops, managers are permitted 
to do bakers’ work, and managers need not be 
members of the UNION, nor be under UNION 
supervision. Only one manager shall be permitted 
to work in any one shift, provided there shall not 
be more than one manager at work at any one 
time. No manager shall do such work as will com­
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pletely replace a baker. The enforcement of this 
provision shall be solely under the supervision of 
the Board of Arbitration, which said Board of 
Arbitration shall be the sole judge as to whether 
or not the work performed by a manager com­
pletely replaces a baker.
THIRTEENTH: SUBSTITUTE SYSTEM
It is understood and agreed that the substitute 
system, which is intended to provide work for ad­
ditional employees when there shall be an over­
supply of labor for the available jobs in the in­
dustry, shall be continued in force as follows:
(1) In handcraft shops, there shall be no more 
than two (2) men employed for every seven-day 
job.
(2) In machine shops, the work-week shall be 
on a four-day basis, except in such shops as have 
been operated on a 4-3— 3-4 work-day basis where­
in such condition shall continue.
(3) In shops employing one man working on 
a six-day week basis, the work shall be divided 
between two (2) men on a basis of three (3) 
days per man; in other handcraft shops, operating 
on a six-day basis, where there is more than one
(1) man employed, the work shall be divided on 
a 4-3— 3-4 work-day basis.
(4) Whenever the UNION decides that an 
emergency exists, requiring a more extensive divi­
sion of work than as herein provided for, it shall 
apply to the Board of Arbitration for a modifica­
tion of the terms of this paragraph. The Board 
of Arbitration shall thereupon, within forty-eight 
(48) hours thereafter, make a determination and 
find immediate means of further division of work.
FOURTEENTH: PROPRIETORS AND PARTNERS
(1) It is agreed that all individual proprietors 
(by individual proprietors is meant an employer
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who operates his bakery either individually or 
through a corporation) signatory to this agree­
ment shall be permitted to work in his own es­
tablishment not to exceed a total of forty-eight 
(48) hours per week.
(2) Where two (2) or more individual bona 
fide proprietors, prior to May 1, 1933, operated 
their bakery as partners or through a corporation 
and were permitted to work prior to May 1, 1933, 
only two (2) of such proprietors are hereby per­
mitted to continue to work. Such two proprietors, 
however, shall be permitted to work an aggregate 
of only sixty-four (64) hours per week, each to 
work four (4) days per week, eight (8) hours per 
day. It is agreed and understood that with respect 
to partnerships or corporations which have been 
formed since May 1, 1933, or will be formed 
during the term of this agreement, either through 
two (2) or more individual proprietors going into 
business since May 1, 1933, or through the pur­
chase of the interest of a proprietor in a partner­
ship or corporation that existed prior to May 1, 
1933, only one (1) proprietor shall be permitted 
to work, and he shall be limited to six (6) days 
per week, eight (8) hours per day.
(3) The ASSOCIATIONS agree that, at the 
time of or prior to the execution of this agreement, 
they will deliver to the UNION and file with the 
Board of Arbitration a list of all members of the 
ASSOCIATIONS which the ASSOCIATIONS 
claim and represent are the only bona fide partner­
ships existing since prior to May 1, 1933, and 
claiming the right to have two (2) proprietors 
permitted to continue to work an aggregate of 
sixty-four (64) hours per week, each to work 
four (4) days per week, eight (8) hours per day, 
under paragraph 7 (b) of the agreement dated 
May 1, 1935.
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FIFTEENTH: GUARANTEE OF OPERATIONS
Each member of the ASSOCIATION S hereby 
guarantees to keep his bakery or bakeries in op­
eration a minimum of forty-nine (49) full weeks 
per year, except that if the EM PLO YER does not 
operate his bakery or bakeries for the Passover 
week, then in that event as to such bakery or 
bakeries the minimum guarantee hereinabove spe­
cified shall be forty-eight (48) weeks instead of 
forty-nine (49) weeks. Any dispute arising under 
or in relation to this paragraph shall be submitted 
to arbitration before the Impartial Chairman.
SIXTEENTH: BIALISTOCKER KUCHEN BAKERS
(1) In bakeries where Bialistocker Kuchen are 
baked, members of Kuchen Bakers Branch shall 
be employed. A schedule of the wages and hours 
of labor to apply to and govern the employment 
of said Bialistocker Kuchen bakers shall be filed 
by the UNION with the Board of Arbitration 
upon the execution of this agreement and the 
said schedule is hereby incorporated under this 
agreement with the same force and effect as if 
herein set forth at length
SEVENTEENTH: UNION LABEL
(1) The EM PLO YER agrees that every loaf 
of bread from one-half pound and up must have 
a union label pasted thereon. Labels shall be 
purchased from the UNION, and paid for by the 
EM PLOYER, the price thereof to be at the cur­
rent rate. In the event the UNION desires to in­
crease the price, the question shall be submitted 
to arbitration in case of any dispute.
(2) The property right in the label and to the 
use thereof is vested in the UNION, and it shall 
at all times remain the property of the UNION. 
In the event of any controversy where any EM ­
PLOYER shall employ non-union workers or shall
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make use of a non-union shop in violation of this 
agreement, upon demand of the UNION, the 
use of the label shall be immediately suspended. 
In any event, the right to use the UNION LABEL 
may be suspended by the Bakery & Confectionery 
Workers’ International Union of America (the 
parent body) during the pendency of any con­
troversy.
EIGHTEENTH: SYMPATHY STRIKES
(1) No sympathy strike shall be undertaken by 
the UNION other than upon the written order of 
the Bakery & Confectionery Workers’ Interna­
tional Union of America (the parent body), and 
unless a copy of such written order be given to 
the EM PLOYER.
(2) The ASSOCIATIONS, and all of the 
EM PLO YERS signatory hereto, agree not to as­
sist, directly or indirectly, and no EM PLOYER 
shall sell, buy, or deliver bread, rolls, cakes, or 
other baked products, directly or indirectly, to or 
from any person, firm, or corporation against 
whom a strike is duly or legally declared by any 
union and approved by the Bakery & Confection­
ery Workers’ International Union of America.
NINETEENTH: UNION NOT TO COMPETE 
WITH EMPLOYERS
The UNION shall not be permitted to engage 
in the manufacture, distribution or sale of baking 
products without the consent of the Board of Ar­
bitration, and the UNION shall forthwith discon­
tinue such operations, if any.
TWENTIETH: OFFICIAL VISITS BY
UNION REPRESENTATIVES
The EM PLO YER agrees that at any time an 
officer, representative or delegate or a committee 
of the UNION, bearing the proper credentials of 
the UNION, desires to visit his shop or shops,
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the same may do so without hindrance or molesta­
tion; but only the delegate shall have immediate 
control or regulate the workmen in the shop.
TWENTY-FIRST: SANITARY SHOPS
The EM PLO YER shall keep their bakeries in 
clean, sanitary condition, equipped with medicine 
chest containing necessary medicines and bandages 
for use in emergency cases, and carry insurance as 
provided by the Workmen’s Compensation Law 
of the State of New York. No smoking is to be 
permitted in bakeshops.
TWENTY-SECOND: BREAD AND ROLLS FOR 
EMPLOYEES' OWN USE
Each worker shall be entitled daily for his own 
personal use to a one-pound loaf of bread and 
one dozen rolls, or their equivalent in merchandise. 
Any other arrangement in lieu of the foregoing, 
acceptable both to the EM PLO YER and his em­
ployees, may be made.
TWENTY-THIRD: BOARD OF ARBITRATION
(1) The Board of Arbitration is hereby estab­
lished to effectuate the purposes of this agreement 
and to secure the cooperation of the parties hereto. 
The Board is hereby empowered to supervise the 
enforcement of the terms, conditions and pro­
visions of this agreement. It shall be charged with 
the interpretation thereof and shall arbitrate all 
matters arbitrable and arising hereunder and with 
respect thereto in the manner more specifically 
provided hereinafter.
(2) The Board shall be composed of seven per­
sons as follows: Three persons designated by the 
U N IO N ; three persons designated by the AS­
SO C IA TIO N S; and one person to be known as 
the Impartial Chairman.
(3) The Impartial Chairman, during the term 
of this agreement shall be Isaac Siegmeister. In the
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event of the death, disability or resignation of the 
Impartial Chairman, the persons designated as 
members of the Board as aforesaid shall select an 
Impartial Chairman for the remainder of the term 
at a meeting of the Board to be called within five 
days thereafter.
(4) The Board shall meet from time to time as 
occasion may require, at the instance of the Im­
partial Chairman, or upon the request of any two 
members of the Board at a time and place herein­
after to be selected and fixed by the said Board. 
Special meetings shall only be called upon at 
least twenty-four hours’ notice to each of the 
members of the Board.
(5) At all meetings presided over by the Im­
partial Chairman, one UNION member and one 
EM PLO YER member of the Board shall con­
stitute a quorum, provided the EM PLO YER 
member shall be a representative of the ASSO­
CIATION, whose shop is involved i.e., Specialty 
Bakery Owners of America, Inc., Associated Re­
tail Bakers of Queens, Nassau, Suffolk and Af­
filiates, or United Unionshop Bakery Owners of 
Greater New York, Inc. It is the sense of this 
agreement that the persons designated by the rep­
resentative parties as members of the Board shall 
serve for the life of this agreement, but nothing 
herein contained shall prevent any of the parties 
from making such substitutions of its representa­
tion in the personnel of the Board as may be 
deemed advisable. In the event of such substitu­
tion, the person to be substituted shall not be per­
mitted to serve on the Board until he shall have 
served upon the Impartial Chairman, on or before 
the date of any meeting, a written certificate 
issued by the body entitled to appoint him, of his 
designation as such member of the Board.
(6) The parties hereby agree in all respects to 
abide by the rules, regulations, determinations, de­
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cisions and judgments of the Board, and shall not 
commence any action or proceeding at law or in 
equity until and after the said Board shall have 
heard, arbitrated and determined any arbitrable 
matter in controversy arising out of, or with re­
spect to, this agreement. There shall be no lock­
out or strike during the pendency of any contro­
versy or dispute with respect to, or arbitration of, 
any matter arbitrable under the provisions of this 
agreement.
(7) The Board is authorized and empowered 
to incur such reasonable expense as may be neces­
sary and incident to its maintenance and proper 
functioning. The Retail Bakery Employers’ Coun­
cil of greater New York and the UNION agree 
to bear the same equally.
(8) The rules, regulations, determinations and 
decisions of the Board must be in writing and 
signed by the Impartial Chairman, and copies 
thereof served upon the Retail Bakery Employer’s 
Council of Greater New York, the Association 
whose particular member is involved, and the 
UNION, and to be communicated by them to the 
parties affected.
(9) When sitting as a Board of Arbitration, the 
Board shall be and hereby is empowered to render 
a formal award in accordance with the laws of the 
State of New York upon which a judgment may 
be entered pursuant thereto. Such award and 
judgment thereon may direct the parties to per­
form the provisions of this contract, or prohibit 
the parties from performing acts in violation there­
of. In addition to making such direction, the 
Board shall have full power and authority to as­
sess money damages which it may in its award 
require to be paid, either to the ASSOCIA­
TIO N S or to the UNION, or to any member 
of the UNION, or that such damage be made 
payable to the general fund of the Board itself,
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in which event it shall be applied towards the 
operating expenses thereof as aforesaid. Such 
damages shall in no event, however, be assessed 
against any individual member of the UNION, 
nor shall such damages be assessed at any time 
merely for alleged lack of skill in manufacturing 
the product.
(10) Except where specific provision is particu­
larly set forth in the agreement herein with respect 
thereof, the Board shall not arbitrate, and shall 
have no jurisdiction whatsoever with respect to 
the following:
The Wage Scale;
The Hours of Employment;
The System of Substitutes;
Employment of Union Employees.
(11) All disputes between the parties shall, 
in the first instance, be taken up for adjustment 
by a representative of the UNION and a repre­
sentative of the ASSOCIATIONS. Should the 
representatives of the ASSOCIATIONS and the 
UNION be unable to agree upon an adjustment, 
then the matter in dispute shall, within twenty- 
four hours, be submitted to the Board for final 
determination.
(12) All matters referred to the Board or the 
Impartial Chairman for determination shall be 
decided within forty-eight hours after the refer­
ence thereof.
(13) In the event the members of the Board, 
designated by the parties, shall be unable to agree 
unanimously with respect to any decision or award, 
rule, regulation or other determination, the matter 
shall be referred to the Impartial Chairman, as 
sole arbiter, and the written decision of the Im­
partial Chairman, made at a meeting of the 
Board, shall constitute the binding rule, regula­
tion, determination, decision, or award of the 
Board with respect to any question.
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(14) Upon the default at a meeting of the 
Board of any party to a dispute, or of the member 
of the Board designated by such party, the Im­
partial Chairman shall, in writing, notify such 
defaulting party and member that at the next 
ensuing meeting of the Board or at a special 
meeting called by the Impartial Chairman to hear 
such dispute, the dispute will be heard and de­
termined even though such default continues. If  
the defaulting party or member does not appear 
at the next regular or special meeting, the Im­
partial Chairman alone shall determine the dis­
pute with the same binding force and effect as 
though the defaulting party or member were in 
fact present.
(15) The oath of the Impartial Chairman 
and/or the members of the Board of Arbitration, 
required by Section 1455 of the Civil Practice Act, 
is hereby expressly waived.
(16) In any regular arbitration proceeding, a 
written notice of hearing addressed to the parties 
in interest and forwarded by regular or ordinary 
mail at least two (2) days prior to the date set 
for the hearing, shall be deemed due, timely and 
sufficient notice thereof, the parties hereto waiving 
the service of such notice in person or by regis­
tered mail.
In any special arbitration meeting hereinbefore 
mentioned in subdivision (4) hereof, a written 
notice of hearing addressed to the parties in 
interest and forwarded by regular or ordinary mail 
at least twenty-four (24) hours prior to the date 
set for the hearing, shall be deemed due, timely 
and sufficient notice thereof, the parties hereto, 
hereby waiving the service of such notice in person 
or by registered mail.
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TWENTY-FOURTH: DURATION
This contract shall continue from February 1st, 
1956, up to and including January 31st, 1959. 
The parties shall, at least sixty days prior to the 
expiration of this contract, meet for the specific 
purpose of negotiating an extension of the agree­
ment, under such conditions and provisions as at 
that time may be possible to agree upon.
The undersigned, a member of the SPECIAL­
T Y  BA KERY OWNERS OF AM ERICA, INC., 
hereby becomes a party signatory to the foregoing 
agreement for the term thereof, and hereby 
promises, undertakes and agrees to abide by, ob­
serve and perform all the terms and conditions 
thereof.
The execution of the foregoing printed dupli­
cate of said agreement shall be with the same 
force and effect as though the undersigned’s sig­
nature had been attached to the original thereof.
„@«o357
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IN W ITN ESS W HEREOF, the parties hereto 
have hereunto affixed their respective seals and 
signatures by their duly authorized officers the 
14 day of March 1957.
R ETA IL  BA KERY EM PLO YER S’ 
COUNCIL OF G R EA TER  NEW Y O R K
By: David Dubner, President 
Joseph Heppt, Secretary
SPECIA LTY BA KERY OW NERS OF 
AM ERICA, INC.
By: David Dubner, President
EM PLO YER:
By:
LOCAL NO. 3, BA KERY AND 
CON FECTIO N ERY W O R K ER S’ 
INTERNATIONAL UNION OF 
AM ERICA, AFL-CIO
By: Harry Rubenstein, Secretary-Treasurer 
Frank Dutto, Director of Organization 
Max Kralstein, International Vice-Pres.
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l/y^ U.S. DEPAR TM EN T OF LABOR
B U R E A U  O F  L A B O R  S T A T I S T I C S
W a s h i n g t o n  25, D.C.
May 12, 1965 Bakery and Confectionery T r' ^s J'f. if us 
of America Local k 'a . 3 
4 1 - 0 7  Crescent Street 
Long Island City 1 ,  N .Y .
Mr. Mac Sandroff.  Organizer  
Bakery & Confectionery Workers I n te rn a t io n a l  
Union of America #3 
41-07  Crescent S t r e e t  
Long Is land ,  New York
D e a r  Mr. Sandroff:
T h a n k  you f o r  s e n d in g  us the c u r r e n t  union a g r e e m e n t ! s )  
id e n t i f ie d  b e lo w .
F o r  u s e  in p r e p a r i n g  s tu d ie s  of  c o l l e c t i v e  b a r g a i n i n g  p r a c ­
t i c e s ,  we should  l ik e  to know the n u m b e r  o f  e m p l o y e e s  c o v e r e d  b y  
e a c h  a g r e e m e n t .  P l e a s e  supply  c u r r e n t  i n f o r m a t i o n  in c o l u m n  (3)  
b e lo w  and r e t u r n  th is  f o r m  in the e n c l o s e d  e n v e lo p e  w h ic h  r e q u i r e s  
no p o s t a g e .
Y o u r  c o o p e r a t i o n  is  a p p r e c i a t e d .
V e r y  t r u l v  v o u r s ,
C o m m i s s i o n e r  o f  L a b o r  S t a t i s t i c s
E s t a b l i s h m e n t
(1)
N a m e  of union  
(2)
N u m b e r  of e m p l o y e e s  
n o r m a l l y  c o v e r e d  by  
a g r e e m e n t
(3)
Bakeries ( r e t a i l  & Bakery & Confectionery
wholesale) Workers' I n te rn a t io n a l O
Greater New York Area Union of America #3
